
 

 

 

June 20, 2017 

 

 

 

RE:  Trinity Pastoral Call & Initial Compensation Package 

 

I am writing to remind you of our Special Congregational Meeting on June 25th at 10:15 

AM (immediately following our 9:00 AM service).  As stated in our previous letter, the 

purpose of this meeting will be for the congregation to vote on extending a call to the 

Reverend Christopher Naig and approve the initial annual compensation of the pastor.  

We hope all of you will be able to join us.   

 

Thank you to everyone that has reached out with comments or attended in person one 

of our information sessions leading up to the Congregational Meeting.  It is heartening 

that Trinity is blessed with many engaged members eager to be part of this process.  

During our discussions, we highlighted Pastor Chris’s background and experience, 

detailing the Call process and initial package to be offered to the pastor.  Attached 

you will find a summary which we will vote on as a congregation, including areas of 

emphasis as he begins his service at Trinity and our commitment to him and each other 

to support his ministry.  This information is from the Ministry Site Profile we agreed to last 

fall prior to the Call.   

 

During the meeting, we will address two resolutions: 

 

RESOLUTION ONE:  “Shall Reverend Christopher M. Naig, of Lake Wilson, 

MN, be called to serve as pastor of Trinity Lutheran Church?”  (Voting 

on this resolution is by written ballot and requires a two-thirds majority 

for approval.) 

 

RESOLUTION TWO:  “Shall the initial compensation of the pastor be as 

described in the Definition of Compensation, Benefits and 

Responsibilities?”  (Voting on this resolution may be by voice vote and 

requires a simple majority for approval.) 

 

Unfortunately, Trinity’s constitution requires personal attendance in order to vote on 

these resolutions.  I understand that some of you have other commitments and will not 

be able to attend, but it is my hope for a strong turnout for this important decision.  If 

you have questions and cannot join us, feel free to contact me or any other member of 

Trinity’s Congregational Council,  

 

This is an exciting time as we work to discern the person God is calling to serve as our 

next pastor.  Thank you for your part in this important work and for everything you do at 

Trinity. 

 

Yours in Christ, 

 

Todd Maloy 

President, Congregation Council  



EVANGELICAL LUTHERAN CHURCH OF AMERICA 
CENTRAL STATES SYNOD 

Definition of Compensation, Benefits, and Responsibilities 
 

Prepared by  Trinity Lutheran Church - Chesterfield 

for   Pastor Christopher Naig 

for the period August 1, 2017     to     December 31, 2018 
 
DEFINED COMPENSATION 
The congregation will provide the following annual compensation: 

Base cash salary $   54,820 

Housing allowance $   32,500 

Self-employed Social Security allowance $     6,680 

 

If a parsonage of other housing is provided: 

Utilities allowance $       n/a 

Furnishings allowance $       n/a    . 

 

                    TOTAL DEFINED COMPENSATION  $   94,000 
   
PENSION AND OTHER BENEFITS 
The congregation will sponsor the minister in the Pension and Other Benefits Program of the Evangelical 
Lutheran Church in America (Portico), which provides retirement, disability, survivor, and medical-dental 
coverage.  Sponsorship will include medical-dental coverage for the minister's spouse and children 
unless they have other employer-provided group medical insurance coverage and the pastor consents to 
waiving the medical dental coverage for them under Portico. 

1.  ELCA Pension at 12% of defined compensation 
2.  ELCA Medical and Dental Insurance (check one below): 

     ☐  a.  Member only  ☐  b. Member and spouse ☐  c. Member and children 

     ☒  d. Member, spouse & children ☐  e. Coverage waived 

3.  Housing Equity Retirement Contribution (if parsonage provided) $       n/a 

4.  Other insurance or benefits   $       n/a 
 

EXPENSES 
The congregation will provide for the following expenses related to this minister's ministry. 

Automobile and travel allowance -  mileage reimbursed per IRS standard 

Other professional expenses -  $500/yr allowance for subscriptions 

Expenses for official meetings of the synod -  as presented for reimbursement 

Continuing education -  $1000/yr (cumulative to 3 yrs) 

Other:   -  $500/yr allowance for mobile device  

  -  computer / tablet & office furnishings  

 

The congregation will pay the moving expenses to this field of service as follows: 

Trinity will provide for the minister and his family's relocation to the St Louis 
area.  This includes direct payment for packing & moving of household contents, 
travel & lodging for a home finding visit, up to 30 days of temporary housing & 
storage, and reimbursement of other allowable out-of-pocket moving & home-
buying expenses.  The estimated expense to Trinity is $25,000.  Should the 
minister & his family choose to perform services themselves or otherwise defer 
expenses, a lump sum up to this amount will be paid directly to the minister. 



 
AGREEMENT 

1. Vacation time of 20 days (4 weeks) per year, including 4 Sundays 

2. Continuing education time of 2 weeks per year 
  (This time may be accumulated for up to three years through agreement between 
   pastor and Congregation Council.) 

3. Participation in a First-Call Theological Education Program  --   n/a 

4. Ongoing care through a Mutual Ministry Committee --  to be established by Trinity 

5. Up to 2 months of continued salary, housing, and contributions to the ELCA Pension and 
Other Benefits Program in a 12-month period in the event that the minister is physically or 
mentally disabled * 

6. Maternity / Paternity or Adoptive leave of 4 weeks with full salary, housing, and benefits 

* Provision may be made for further unpaid time for disability recovery as agreed by the congregation, 
but the stipulation that unused accumulated sick leave will not compensated at the end of the call.  

 

OTHER PROVISIONS 
During this time period, the minister will give special attention to ministry in the following areas: 
 

a) Fostering a sense of community among Trinity's members & staff; Helping 
us to continue to heal and learn to love one another unconditionally 

b) Engaging and inspiring members to increase participation in mission & 
outreach activities as the hands and feet of Christ   

c) Getting to know & building relationships with Trinity's members & the 
communities we serve; Delivering pastoral care for those in need 

d) Building up current programs & developing new opportunities to serve 
young adults, youth, & young families with children 

e) Continuing our strong traditional-style worship while helping to develop a 
vibrant alternative worship opportunity; Preaching & leading meaningful 
worship experiences for all members consistent with the faith and 
practices of the ELCA 

 

The congregation will encourage this minister's pastoral duties in the following ways: 
 

a) Be open to new ideas & respect suggested changes; Be patient & 
understanding of goals & timelines 

b) Be open to developing relationships with the new pastor; Lift up his 
ministry in prayer 

c) Continue stewardship in all three areas – Time, Talent, & Treasure; Make 
Trinity a higher priority in all three 

d) Help pastor understand past conflicts so that we don't repeat past 
mistakes; Forgive each other & carry Trinity forward 

e) Provide honest & constructive feedback to the new pastor 
 

OTHER MATTERS 
Including accountabilities, service on synodical or church-wide boards and committees, work in church 
camp programs, or other such details. 
 

Pastor will work alongside the Congregational Council to provide leadership and 
support to Trinity’s staff in fulfilling the mission and ministry of the congregation.  
Pastor is encouraged to collaborate with other leaders in area, synod, and 
church-wide initiatives, as well as to be active in ecumenical opportunities 
throughout our community.   


